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This form summarises the purpose of the job and lists its key tasks
It may be varied from time to time at the discretion of the College in consultation with the postholder

	
Job Title: Teaching Fellow, Senior Teaching Fellow or Lecturer in Animal Behaviour and Welfare Science (part time, fixed term)

	
Job ref no: PPS-0245-26 

	
Grade: 6/7

	
Department: Pathobiology and Population Sciences

	
Accountable to: Troy Gibson
	
Responsible for: N/A




	Job summary:

This role is required to teach animal welfare science and conduct assessments across RVC courses at undergraduate and postgraduate level, and to supervise undergraduate and taught postgraduate student research projects. 

If appointed at Lecturer level, the role will be 0.5 FTE, with 100% of the contracted hours allocated to teaching. Any active research, other than the supervision of undergraduate and taught postgraduate research projects, must be undertaken outside the contracted hours.

The role is part time (0.5 FTE) and for a fixed term of 3 years. The role holder must engage in person with onsite activities, although some activities may be carried out remotely.


	Competency: Teaching & Learning Support
Key tasks: 
· Prepare and deliver teaching to RVC students across courses on animal welfare, behaviour and related subjects in accordance with the curriculum
· Teach face to face as required using lectures, practicals, visits, tutorials and small group sessions as appropriate at both campuses, ensuring an inclusive and safe learning environment
· Contribute to assessments across courses
· Supervise undergraduate and taught postgraduate research projects, with guidance where needed
· Demonstrate full engagement and commitment to deliver effective and high quality teaching including undertaking appropriate training
· Contribute to open days, taster days, summer schools and other public engagement when required


	Competency: Knowledge and Experience
Key tasks:
· To undertake personal continuing professional development in order to keep abreast of current best practice in animal welfare and behaviour research and education 


	Competency: Teamwork & Motivation
Key tasks:
· Work as part of a team but also independently when required
· Contribute fully to the Animal Welfare Science & Ethics team’s support for all RVC students
· Engage in regular team meetings, being receptive to diverse viewpoints and promoting inclusivity
· Use knowledge of College support systems in order to be a point of support and advice for students and be able to direct to the appropriate support networks as necessary
· Assist in maintaining a safe working environment by:
· Attending basic and specialist health and safety training, as required
· Following local procedures for safe working practices and the College’s Health and Safety Policy  
· By positive example, to respect and demonstrate the RVC’s core values of selflessness, integrity, objectivity, accountability, openness, honesty, trust, respect and leadership


	Competency: Planning & Organising Resources
Key tasks:
· Plan, prioritise and organise workload using own initiative and/ or in communication with relevant staff as appropriate
· Contribute to module/termly reviews to help improve teaching quality and respond to new challenges
· Effectively work to deadlines and in line with teaching timetables, which will vary across weeks and terms
· Ensure that ethical approval and risk assessments are in place for projects and other relevant activities as appropriate and in a timely manner


	Competency: Communication
Key tasks: 
· Communicate orally, in written format, and electronically with colleagues and students in a professional manner showing a high standard of written and spoken English and interpersonal skills


	Competency: Initiative & Problem Solving
Key tasks: 
· Take appropriate action to solve problems including seeking advice and assistance where necessary and consulting College policies and guidance


	Analysis & Research
Key tasks:
· To follow College policies and practices, e.g. those associated with ethics, data protection and management
· To teach and conduct any research projects with integrity


	Flexibility: To deliver services effectively, a degree of flexibility is needed, and the post holder may be required to perform work not specifically referred to above.
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