[image: ]JOB DESCRIPTION

This form summarises the purpose of the job and lists its key tasks.
It may be varied from time to time at the discretion of the College in consultation with the post holder.

	
Job Title: Lecturer in Microbiology
	
Job ref no: PPS-0187-26

	
Grade: 7 
	
Department: Pathobiology and Population Sciences (PPS) 

	
Accountable to: Professor Sharon Kendall
	
Responsible for: members of one’s own research team funded through research grants.
 



	Job summary:

You will join the Department of Pathobiology and Population Sciences and have an excellent track record in both Research and Teaching. Your research interests will complement existing research strengths in the Department in the field of bacterial zoonoses/antimicrobial resistance/veterinary microbiology (bacteriology). You will actively pursue external funding opportunities and be expected to develop an independent research programme either as PI or Co-PI. You will proactively seek research collaborations both internally and external to the RVC. You will also make a significant contribution to teaching, assessment and support of undergraduates across both clinical and non-clinical programmes and you will be able to teach flexibly across the suite of programmes and adopt innovative teaching methods. You will be expected to evolve into leadership roles within teaching. You will develop strong national and international research links with others working in the veterinary, medical, industry, government, and higher-education sectors. The research: teaching split will be 50:50

Job summary:
·  Deliver the Department’s objectives in provision of research and teaching, contributing to the achievement of RVC’s strategic goals.
· Lead/Co-lead an active, externally funded research programmes in the areas of bacterial zoonoses/antimicrobial resistance/veterinary microbiology
· Supervise undergraduate and post-graduate student projects
· Ensure research outputs have impact through knowledge exchange.
· Contribute to teaching, assessment, and administration of undergraduate courses.


	Competency: Investigation, Analysis and Research
Key tasks: 
· Prepare grant applications and studentship applications to secure external funding as Principal Investigator/co-Principal Investigator to support post-doctoral researchers and PhD students. 
· Lead the development of new and strengthen existing networks with other scientists in the field both within and outside the RVC. 
· Supervise and train doctoral and masters research students and provide research experience placements for undergraduate students.
· Publish research articles viewed as internationally excellent in peer-reviewed journals.
· Disseminate results through speaking internally and externally at scientific and lay meetings
· Pursue opportunities for translating research into commercial products/services.   

	Competency: Teaching and Learning Support
Key tasks: 
· Deliver teaching across both the BSc/MSci and undergraduate Veterinary Medicine suite of courses both face-to-face and online, in large class and small group formats
· Participate in the preparation and marking of in-course assessments and end of year examinations and participate in oral examinations
· Serve as an academic tutor for students studying biosciences and veterinary medicine.
· Participate in student recruitment and support activities.
· Design, supervise and assess undergraduate and postgraduate (Masters) research projects as part of taught programmes.
· Obtain a teaching qualification, if not already held.
· Provide leadership for teaching (e.g. Module Leader; Year Leader, Strand Leader), as required.
· Participate in the development of new courses and revised curricula as required.

	Competency: Communication
Key tasks: 
· Contribute to the RVC’s positive research environment through collaboration, including participation within  multi-PI laboratory meetings.
· Contribute to RVC public engagement activities
· Communicate effectively with RVC staff and students showing strong inter-personal skills
· Communicate research outputs in field specific academic conferences
· Communicate with non-academic stakeholders to maximize research impact.  


	Competency: Work Environment
Key tasks:
· Be responsible for ensuring the health and safety of self and others by employing safe working practices and complying with the RVC’s Health and Safety Policy. 
· Operate in a collegiate manner within shared laboratory spaces
· Follow and support others to follow the necessary Research Governance policies and procedures to maintain and promote high-standards of Research Practice.  
· Actively support a positive research culture through engagement with the RVC Research Academy.  
· Engage in ongoing professional development (e.g. INSET days)  

	Competency: Administration
Key tasks: 
· Satisfactorily perform administrative duties associated with the job grade.
· Attend departmental meetings and actively contribute


	Competency: Teamwork and Motivation
Key tasks:
· Participate in departmental activities and RVC committees where appropriate 
· Pursue continuous improvement in teaching and research through (for example) the provision of module reviews. 
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