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This form summarises the purpose of the job and lists its key tasks.
It may be varied from time to time at the discretion of the University in consultation with the postholder.

	
Job Title: Postdoctoral Research Fellow 

	
Job ref no: CBS-0124-26

	
Grade: 6

	
Department: CBS

	
Accountable to: Prof Jodi Lindsay
	
Responsible for: N/A




	Job summary:
The post is funded by an MRC Project grant to Professor Lindsay (Royal Veterinary College), in collaboration with Dr Adam Witney (City St George’s, University of London) and Dr Alex McCarthy (Imperial College London).  The project aims to investigate antimicrobial resistance (AMR) gene transfer between Staphylococcus aureus (including MRSA). 

Key goals are to investigate a new region of the chromosome involved in gene transfer, identify the function of genes that control gene transfer and monitor their response to relevant environmental conditions.  The project includes microbiology, genetic engineering, bioinformatics and tissue culture aspects.
We are a multidisciplinary team based in a supportive environment that collaborates widely. 


	Competency: Analysis and Research
Key tasks:
· To carry out high impact discovery research
· Design, perform, record, analyse and interpret research data
· Determine the most appropriate methodologies to test hypotheses and identify suitable alternatives if technical problems arise.
· Select, follow, and adapt experimental protocols.
· Gather, analyse, and present scientific data from a variety of sources.


	Competency: Communication
Key tasks:
· Discuss and present data and hypothesis in lab meetings, and at national and international conferences.
· Communicate effectively and enthusiastically with all relevant team members.
· Attend regular meetings with the project supervisors.
· Participate in university activities such as seminar series, training workshops, lab meetings and journal clubs.
· Take advantage of public engagement opportunities where available


	Competency: Knowledge and Experience
Key tasks: 
· Maintain an up-to-date knowledge of the field and state of the art
· Utilise specialist scientific equipment in a laboratory environment.
· To undertake personal continuing professional development to keep abreast of current best practice in research. 


	Competency: Team Development
Key tasks:
· Training and supervising members of staff and students working in the laboratory.
· Contributing to a positive and inclusive research culture.



	Competency: Liaison and Networking
Key tasks: 
· Engage willingly and effectively with external collaborators and other team members
· Attend internal research meetings and seminars.
· Contribute to discussions and share research findings with colleagues in partner institutions, and conferences.


	Competency: Work Environment
Key tasks:
· Comply with current health and safety regulations and practices at all times, attending training as required.
· Following local procedures for safe working practices and the University’s Health and Safety Policy
· Responsible for general laboratory management and administration, including stock control of laboratory consumables.
· Follow Good Research Practice and Ethics policies as applicable to the work.


	Flexibility: 
· The post holder may be required to perform non-specified, complementary work in response to the changing needs of the position. 
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