


[image: HR_banner_RVC]JOB DESCRIPTION

This form summarises the purpose of the job and lists its key tasks
It may be varied from time to time at the discretion of the College in consultation with the postholder

	
Job Title: Lecturer/Senior Lecturer in Biomedical Sciences

	
Job ref no:  CBS-0036-26

	
Grade: 7/8

	
Department: Comparative Biomedical Sciences (CBS)

	
Accountable to: Professor Jodi Lindsay; Head of Comparative Biomedical Sciences
	
Responsible for: members of research team, funded through research grants




	You will join the Department of Comparative Biomedical Sciences and will have an excellent track record of attracting external research funding to support your research. Your research will complement the interests of academics within the research programme of the Department. We are particularly interested in applicants with research experience that aligns with our research strengths in musculoskeletal biology (for example Orriss, Pitsillides, Roberts, Thorpe, Chang), structure and motion (Bomphrey, Gaede, Hutchison, Usherwood, Wilson), neuroscience (Lewis, McGonnell, Russell, Stolp, Thornton), cardiovascular (Faulkner, Fellows, Finding, Pellet-Many, Warboys, Warren, Wheeler-Jones), endocrinology and pharmacology (Brierley, Elliott, Gage, Pelligand, Vasilopoulou), reproduction (Fouladi, Galvao), genetics and evolution (Larkin, Malerba), molecular microbiology (Lindsay), and with colleagues in PPS and CSS departments at RVC.
You will hold one or more active research grants and will have contributed to the supervision of PhD students to completion. You will make a significant contribution to teaching, assessment, and support of undergraduates on our veterinary and biological sciences degree programmes and will teach flexibly at the molecular, cellular, and whole animal levels. The research: teaching split will be approximately 70:30.

Job summary:
· Collaborate with the Head of Department to deliver the Department’s mission and objectives in provision of research and teaching, contributing to the achievement of RVC’s strategic goals.
· Lead an active, externally funded research programme with a basic and/or translational science focus that complements the RVC’s current research interests.
· Supervise research staff and post-graduate research students to a high standard.
· Participate in knowledge exchange activities with stakeholders to ensure research outputs have impact.
· Contribute to teaching, assessment, and administration of undergraduate courses.


	Competency: Analysis and Research
Key tasks:
· Prepare grant applications and studentship applications to secure external funding as Principal Investigator/co-Principal Investigator to support post-doctoral researchers and PhD students. 
· Lead the development of new and strengthen existing networks with other scientists in the field both within and outside the RVC, bridging basic with clinical research.
· Where possible, develop and validate non-animal models to complement existing translational research.
· Publish research articles viewed as internationally excellent in peer-reviewed journals.
· Network and establish partnerships with pharmaceutical and biotechnology companies (particularly those based in the London Biosciences Innovation Centre owned by the RVC) for collaborative research and opportunities for student placements (undergraduate and PhD level). 
· Actively disseminate research findings to ensure maximum impact.
· Supervise and train doctoral and masters research students and provide research experience placements for undergraduate students.
· Undertake appropriate professional duties such as reviewer activity for research funding bodies, involvement in professional bodies, conference speaking and organisation, and other markers of external esteem.
· Follow RVC policies and practices associated with research integrity, data protection and management, and publications approval.


	Competency: Teaching and Learning Support
Key tasks:
· Deliver teaching in the context of an integrated, body systems-based curriculum. Teaching to be covered will include biology at the molecular-, cell & tissue-, and whole animal levels. For one post, expertise in applied biomedical musculoskeletal topics would be additionally useful, but not essential.
· Teaching will be face-to-face and applicants should be prepared to teach outside their immediate area(s) of research expertise. Applicants should also be prepared to develop teaching for online delivery when required. Specific areas of teaching and teaching hours will be determined in consultation with the Departmental Teaching Co-ordinator and the Head of Department.
· Demonstrate commitment to delivery of quality teaching and advancement of the subjects.
· Participate in the preparation and marking of in-course assessments and end of year examinations and participate in oral examinations.
· Serve as an academic tutor for students studying biosciences and veterinary medicine.
· Participate in student recruitment and support activities.
· Design, supervise and assess undergraduate and postgraduate (Masters) research projects as part of taught programmes.
· Obtain a teaching qualification, if not already held.
· Provide leadership for teaching (e.g. Module Leader; Year Leader), as required.
· Participate in the development of new courses and revised curricula as required.


	Competency: Administration
Key tasks: 
· Satisfactorily perform administrative duties associated with the job grade.
· Attend departmental meetings and actively engage in discussions regarding policy and procedures to implement the department’s objectives and the RVC’s Strategic Plan.


	Competency: Communication
Key tasks: 
· Communicate effectively with RVC students and colleagues (both internal and external to the RVC) using a range of methods, demonstrating a high level of inter-personal skills.
· Actively undertake knowledge exchange activities to maximise the impact of new knowledge generated by your research.
· Contribute to RVC open days and Public Engagement activities as appropriate.
· Contribute to RVC’s commitment to the openness concordat on animal use in research and the institutional 3Rs strategy.


	Competency: Teamwork and Motivation
Key tasks:
· Motivate postgraduate students/laboratory workers, and undergraduate students, and support their development. 
· Promote equal opportunities in accordance with the RVC’s Equality Strategy.
· Actively support a positive departmental culture.


	Competency: Work Environment
Key tasks:
· Attend relevant health and safety training.
· Be responsible for ensuring the health and safety of self and others by employing safe working practices and complying with the RVC’s Health and Safety Policy. 


	Flexibility: To deliver services effectively a degree of flexibility is needed, and the post holder may be required to perform work not specifically referred to above.
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